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Corporate Strategic Services - Endorsed Future State Management Structure (cm-32-20 becember 14, 2020)
Legend: [ Existing Position ) (ITTIIZSTTINR
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Corporate Strategic Services - Endorsed Future State Management Structure (cm-32-20 becember 14, 2020)
Legend: [ Existing Position ) (ITTIIZSTTINR
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Environment, Infrastructure & Community Service (EICS) — Endorsed Future State Management Structure
(CM-32-20 December 14, 2020)

Legend: [ Existing Position ] Future Position Filled in 2022
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Community Planning, Regulation & Mobility (CPRM) — Endorsed Future State Management Structure

(CM-32-20 December 14, 2020)

Legend: [ Existing Position ] Future Position Filled in 2022
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Strategy & Risk Team - Endorsed Future State Management Structure (cm-32-20 becember 14, 2020)

Legend: [ Existing Position ] Future Position Filled in 2022
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